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Medical Specialties:

• Cataract Surgery

• Ear, Nose and Throat

• Gastroenterology

• General Surgery

• Gynecology

• Infusion Therapy

• Medical Admissions

• Orthopedics

• Pediatric Gastroenterology

• Pain Management

• Plastic Surgery

Imaging Services:

• CT Scan

• Low Dose CT Lung Screening

• CTA Radiographic &

Fluoroscopic

• Diagnostic X-Ray

• Mammography

• MRI

• Arthrography Myelography

• Ultrasound

• Breast Ultrasound and MRI

• Vascular Imaging

• Pediatric Imaging

Laboratory Services:

• Wellness Labs

• Anticoagulant Therapy

• Monitoring

• Strep Screening

• Influenza Testing

• Neonatal Bilirubin

• Prenatal Screens

• Pre-employment lab work

• Most General Outpatient

Lab Work

CELEBRATING OUR STAFF
At Summit Medical Center, we believe in high-quality care. We are committed to being

your facility of choice by providing superior care, above expectation. Our employees

promote the health and healing of the community with a unique personal touch.

Summit is dedicated to changing the way healthcare is delivered.

You don’t have to be the BIGGEST to be the BEST!

6350 East 2nd Street,
Casper, Wyoming 82609

Phone: 307-232-6600 Fax: 307-333-5733

www.summitmedicalcasper.com
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F
or nearly every indicator, the 
American Nursing Associa-
tion says, America’s nurses 

are less healthy than the average 
American. 

They’re more likely to be over-
weight, stressed out and tired. 
Workplace violence, injuries on 
the job and the 24/7 demands 
of the health care environment 
push many nurses to the break-
ing point. 

The U.S. Bureau of Labor Sta-
tistics says that registered nurses 
have the fourth-highest rate of 
injuries and illnesses that result in 
days away from work when com-
pared to all other occupations. 

Yes, even lumberjacks. 
To improve the health of Amer-

ica’s 4 million registered nurses, 
the ANA launched the Healthy 
Nurse, Healthy Nation move-
ment five years ago. Its mission 
is to connect and engage nurses 
and organizations to help nurses 
get more exercise, rest, nutrition, 
a better quality of life and be more 
safe on the job. It’s a free program, 
open to everyone in the industry. 
There are more than 230,000 
participants and more than 580 
partner organizations. 

It was particularly vital during 
the COVID-19 pandemic, which 
tried nurses’ health like never 
before. 

“We encourage employers, pro-
fessional associations and schools 
of nursing to share and amplify the 
vital HNHN resources that help 
nurses combat burnout, man-
age stress and overcome trauma,” 
ANA President Ernest J. Grant, 
RN, FAAN, said. “Together, we can 
ensure our nursing workforce is at 
its peak health and wellness.” 

One of the things the program 
does is to match nurses with 
mental health resources, offering 
things like a free subscription to 
Headspace PLUS and other apps to 
improve the mental health and re-
silience of nurses across the coun-
try. It also organizes challenges for 
nurses to participate in for healthy 
eating, exercise and more. 

“Nurses’ physical and mental 
well-being have never been more 
important — to the profession and 

to every one of us who counts on 
nurses for health care and leader-
ship,” said Kate Judge, executive 
director of the American Nurses 
Foundation. 

Matthew S. Howard is a nurse 
who participates in the HNHN 
challenge. He said he walks the 
dog and connects with family and 
friends regularly, even virtually, to 
improve his well-being. 

“A healthy mental lifestyle is 
so important to me right now,” 
he said. 

Sonya L. Clayton, another par-
ticipant, said she carves out quiet 
time to help her mental health. 

“At night, I try to have at least 
30 minutes of quiet time reading 
or doing something calming,” 
she said. “I also talk to my prayer 
partner every day, and that con-
nection is so reassuring.”

A Healthy Work Environment
‘Nurses’ physical and mental well-being 

have never been more important’

Pinedale Medical Clinic

625 E Hennick Street
Pinedale, Wyoming

Phone: 307.367.4133

Marbleton Medical Clinic

103 W Third Street
Marbleton, Wyoming

Phone: 307.276.3306

Thank you!
To all the brave nurses
doing an amazing job
every single day!
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Tuition help for nurses
GREENSHOOT MEDIA

N
ursing schools around 
the country are scram-
bling to bring new nurses 
into the workforce as the 

country faces a historic shortage 
of registered nurses. 

Here’s what it takes to become 
a nurse and some programs that 
could help you pay for school. 

Nursing education
It takes between two and four 

years to finish a nursing degree, 
Nurse Journal says, and while an 
associate degree is the minimum 
requirement, many employ-
ers only hire those with at least 
a bachelor’s degree. Registered 
nurses must also pass the NCLEX-
RN exam and become licensed in 

their state. You may also want to 
become board certified, which 
may mean additional years of 
clinical experience. 

Paying for nursing school
There are many programs to 

help those interested in becom-
ing a registered nurse pay for their 
education. Johnson & Johnson 
provides a search tool to help you 
find scholarships and other finan-
cial assistance to help you pay for 
nursing school. 

Pinched by the nursing short-
age, health care employers may 
also foot the bill for qualified 
candidates. Johns Hopkins Uni-
versity hospitals, for instance, 
offer an employee nursing grant 
that will pay $10,000 for students 

who work at one of their affiliate 
hospitals and are admitted to the 
MSN-HSM and MSN/MPH mas-
ter’s programs. 

You may also qualify for federal 
aid, grants, work-study programs 
and other tuition reimbursement 
programs to help pay your way 
through school. Talk to your cho-
sen program’s financial aid advi-
sors to learn more about the op-
portunities that may be open to 
you. 

Loan forgiveness
If you took out loans to pay 

for nursing school already, there 
may also be loan forgiveness pro-
grams available to help you get out 
of debt. Nurses who work for a 
nonprofit or the government may 

qualify for Public Service Loan 
Forgiveness, a program through 
the federal government that for-
gives loans after so many eligible 
payments. 

The Nurse Corps Loan Repay-
ment Program will also pay up to 
60% of your unpaid nursing stu-
dent loans in return for two years of 
full-time employment. Nurses who 
work a third year may be able to get 
even more debt forgiven. Another 
program, the NHSC Loan Repay-
ment Program, will forgive loans for 
nurses who work for two years in a 
health professional shortage area. 

All of these programs have strict 
qualifications, however, so make 
sure you read the fine print before 
banking on any of them to take 
care of your tuition.

Nurses are represented by  a variety 
of groups  that advocate  for the profes-
sion,  provide education and networking, 
and more. Here are some of the nursing as-
sociations you should get to know. 

AMERICAN NURSES ASSOCIATION
One of the largest nursing associations 

out there, the ANA is 4 million strong. It 
offers nurses the opportunity to unite 
across state lines to advance careers, get 
education and support the profession as 
a whole. The organization does advocacy 
work at all levels of government and sup-
ports several initiatives to promote well-
being among America’s nurses. Learn more 
at www.nursingworld.org.

ALLIANCE OF NURSES  
FOR HEALTHY ENVIRONMENTS

The ANHE promotes healthy people and 
environments by educating and leading the 
nursing profession, advancing research, 
using evidence-based practice and influ-
encing policy. It’s a younger group, having 
just started in 2008, and seeks to under-
stand the relationship between health care 
and environmental health. Learn more at 
www.envirn.org. 

AMERICAN ACADEMY  OF NURSING
This group and it’s 2,800 members, 

known as Fellows, create and execute evi-
denced-based and policy-related initiatives 
to advance health care. The Fellows rep-
resent nursing’s most accomplished lead-
ers, including nurses in education, man-
agement, practice and research. They also 
include association executives, university 
presidents, chancellors, political appoin-
tees, vice presidents for nursing and more. 
Learn more at www.aannet.org. 

AMERICAN BOARD OF NURSING 
SPECIALITIES

This group focuses on improving pa-
tient outcomes and consumer protection 
by promoting speciality nursing certifi-
cations. The member organizations that 
make up ABNS represent nearly a million 
registered nurses worldwide. Learn more 
at www.nursingcertification.org.

ASSOCIATION  FOR NURSING 
PROFESSIONAL DEVELOPMENT

This group, now 30 years old, advances 
nursing professional development in sup-
port of better patient outcomes. Profes-
sional development should be based on 
standards and research, and is critical to 
quality patient and organizational out-
comes, the group says. Learn more at 
www.anpd.org. 

GROUPS TO KNOW PROUDLY
SUPPORTING OUR

NURSING
COMMUNITY

SINCE 1993
307-266-0000 • 4041 S. poplar St. CaSper, WY

lCCa.Com/loCationS/WY/CaSper/
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1201 East 3rd Street

Casper, WY 82601

www.caspersurgicalcenter.com

(307) 577-2950

We are committed to making your surgery as convenient

and comfortable as possible. Best of all, you can go home

shortly after your procedure and recover in the comfort of

your home, under the attentive care of loved ones.
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How long have you been a nurse?
3 years.

What type of nursing do you prac-
tice?

Floor nursing on med-surg unit.

Why did you choose to pursue this 
profession?

I enjoy learning and meeting 
people. Hopefully I can make a 
difference in their lives.

What is your favorite part of the 
job, and what are some challenges 
you face?

My co-workers and learning 
from doctors and others. 

Challenges: Biggest one is staff-
ing at times but I realize it is not 
here it is nationwide.

What advice would you give new 
nurses or those considering a ca-
reer in nursing?

My advice is that it will be chal-
lenging at times but set your goals 
and know where you want to ul-
timately go or be in your career 
choice. Be compassionate and 
understanding especially in these 
trying times.

MED-SURG CHARGE RN
Banner MedicalMICA BARLOW

How long have you been a nurse?
I have been a nurse for 6 years. I 

became an LPN in 2016.

What type of nursing do you prac-
tice?

I practice geriatric nursing. 

Why did you choose to pursue this 
profession?

I was inspired to pursue a career 
in nursing after completing a CNA 
course when I was in high school. 
I was amazed at how much love 
I felt instantly upon meeting the 
residents. I knew straight away 
that I would be honored to make 
a career out of caring for these 
beautiful people and meeting their 
needs-whatever those needs may 
be. I knew it would not be easy but 
that it would be a fulfilling and 
purposeful career to pursue. 

What is your favorite part of the 
job, and what are some challenges 
you face?

My favorite part of the job has to 
be the victory of solving a problem 

or hardship that a patient is facing 
and seeing the relief and joy that it 
brings to their life. In assisted liv-
ing, care for our residents is often 
heavily case management. You 
have to know your resources and 
get your patients in a position to 
receive those resources. To achieve 
that goal and see the quality of a 
patient’s life improve because of 
it is a very satisfying experience. 

Some challenges that I have 
faced in the last year is observing 
the result of COVID-19 on our res-
idents and staff. Our residents have 
undergone isolation precautions 
multiple times throughout the last 
few years and the effect that this 
isolation has had on all of them is 
apparent. Our residents thrive with 
the support of healthy relationship 
with their peers, their family mem-
bers, and their caretakers. COVID 
has separated our patients from 
each of those groups. They were 
unable to have group dining and 
group activities at times, they were 
unable to see their families when 
there were COVID outbreaks or ex-

posures, and they were separated 
from their caregivers due to PPE 
use, they no longer were able to see 
smiling faces our receive a com-
forting hug or hand hold. It goes 
to show how important humans 
are to each other, when people are 
stripped of the ones, they love not 
only mental health is paid at the 
expense but also physical health. 

What advice would you give new 
nurses or those considering a ca-
reer in nursing?

First, I would encourage any 
person that has considered a ca-
reer in nursing to pursue it. The 
nursing shortage continues to 
worsen and there is no higher de-
mand than the demand for nurses. 
This career will take you places you 
never could imagine. This career 
also gives you opportunities that 
you may have never dreamed 
would be offered to you. 

I would also encourage anyone 
pursuing a career in nursing to 
never limit themselves. So often I 
held myself back from opportuni-

ties because I thought that I was 
not good enough to take them. 
You will find that you are made of 
stronger stuff than you realized. 
Your hard work and efforts will, in 
fact, pay off. Focusing on quality 
care and a strong work ethic will 
not go unnoticed by your patients, 
their families, your peers, and your 
supervisors. If someone had told 
me five years ago where I would be 
at now in my career, I would have 
never believed them. I am eager to 
see where nursing will continue to 
take me and others who have de-
cided to follow in this career. 

RN CLINICAL SERVICES DIRECTOR
Edgewood Park Place Assisted LivingHOLLY HEPKER

“Mica is the kind of nurse who 
makes everybody feel like things 
are going to be ok. He advocates 
for patients and staff alike, serv-
ing as a charge nurse at Banner 
Wyoming Medical Center. Mica 
finds solutions to problems and 
doesn’t stop fighting for those 
who need him. When times 
are tough, he keeps going and 
makes sure everybody gets what 
they need. His daily hard work is 
seen and appreciated.”

Nominated by Sheri Mead  

and Theresa Willaims
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GREENSHOOT MEDIA

T
he American Nursing Association projects 
that the U.S. will need 1.1 million new reg-
istered nurses this year alone. 

Over the past 10 years, the average age of 
employed RNs has crept up, meaning that the nursing 
workforce will soon face a wave of retirements coupled 
with the health care needs of an aging population. This is 
on top of stresses from the COVID-19 pandemic that have 
many nurses considering packing up their stethoscopes for 
good. 

“We have been calling for help for years, and now, we’re experienc-
ing a full-blown crisis. We are in a crisis so dire that even the National 
Guard has had to step in to help care for residents in certain states,” 
Mark Parkinson, president and CEO of the American Health Care 
Association/National Center for Assisted Living told Skilled Nurs-
ing News. “The COVID-19 pandemic has exposed and exacerbated 
long-standing challenges.” 

Some health care facilities are battling the shortage by making 
working conditions better for their nurses, and not just by increas-
ing pay. Improving workplace culture and off ering benefi ts nurses 
want are on the table, as are creative ways of thinking about work. 

“Employers must respond to nurse burnout and retention chal-
lenges because they have a duty of care for their workforce, and be-
cause it is in their own interests,” the International Centre on Nurse 
Migration said in a new study on nurse retention. “Employers and 
organizations must take responsibility and provide supportive condi-
tions, and policy interventions should be focused on improved work 
environments; ensuring adequate staffi  ng levels; and providing at-
tractive working conditions, pay and career opportunities.”

Communication between the nursing workforce and employers is 
key to fi xing the problem, Becky Hultberg, president and CEO of the 
Oregon Association of Hospital and Health Systems, told KGW8. 

“We have asked so much of our health care workers as a society over 
the last two years and some people have simply said, ‘it’s enough.’ 
I think it’s going to require eff orts by hospitals, by state partners, 
by federal partners and by the community to fi x the current staffi  ng 
shortage.” 

In Hultberg’s state, universities are ramping up nursing school ad-
missions and, while they have students there, are teaching them to 
advocate for their own well-being.
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How long have you been a nurse?
36 years.

What type of nursing do you prac-
tice?

Ambulatory surgery.

Why did you choose to pursue this 
profession?

In my fourth grade History 
class I was selected to play the 
part of Florence Nightingale in 
short skit.  The assignment was to 
research your character and pres-
ent what you learned to the class.  
From then on I knew I would be-
come a nurse.  Nursing was my 
calling..

What is your favorite part of the 
job, and what are some chal-
lenges you face?

What brings me the most satis-
faction in any given day is making 
a positive difference in someone’s 
life.  Whether it be providing care 
to patients and families or helping 
the physicians and staff navigate 
through the day.

The COVID pandemic has been 

the most difficult challenge I have 
ever faced.  Every day I was mak-
ing decisions that affected the pa-
tients, staff and physicians based 
on constantly changing infor-
mation.  I hoped and prayed that 
I was making the best decision 
given the information I had to go 
on.  The one thing I strongly be-
lieved in was the competence and 
abilities of the nurses and physi-
cians.  Taking care of patients is 
what we do best!

What advice would you give new 
nurses or those considering a ca-
reer in nursing?

I will never forget what my 
high school counselor said to 
me when I told him I wanted to 
pursue a career in nursing:  He 
said, “You have just written your 
ticket to anywhere you want to 
go.  There will always be a need 
for nurses.”

If you truly care about others 
and can put their needs before 
yours, then nursing may be your 
calling.  The nursing profession 
can be very challenging but also 

offer the greatest rewards. The 
nursing profession has multiple 
positions to choose from and 
there will always be opportuni-
ties for growth.  I would advise 
new nurses to gain experience on 
a medical surgical floor to build a 

solid foundation of nursing skills 
and confidence.  Then seek out 
new adventures in specialty nurs-
ing.  The nursing profession is not 
for everyone, only a chosen few 
have the honor to walk in Flor-
ence Nightingale’s steps.

Director of Nursing
Casper SurgicalDEBBRA UKELE

How long have you been a nurse?
Four years.

What type of nursing do you prac-
tice?

Labor and Delivery and OB/
GYN office.

Why did you choose to pursue this 
profession?

There is nothing that I love 
more than caring for people. I 
consider it my “hobby” not my 
job.

What is your favorite part of the 
job, and what are some chal-
lenges you face?

My favorite part is being able 
to care for my patients. Working 
with the best providers, and hav-

ing the best co-workers. There are 
so many different challenges we 
as nurses face every day. I think 
the biggest one for me is the time 
away from my family.

What advice would you give new 
nurses or those considering a ca-
reer in nursing?

I would tell any nurse that this 
is the most rewarding profession. 
There are good days and bad days, 
but it’s the good days that keep us 
coming back.

RN
Memorial Hospital of Converse CountyBREONNA EMMERT

“There are good days 

and bad days, but it’s 

the good days that 

keep us coming back.”
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I
t’s difficult, though, when car-
ing for patients also puts them 
in danger, such as during the 

COVID-19 pandemic. 
“I vividly remember the fear 

that banded my co-workers and 
myself together and a sense of un-
certainty that was felt through-
out the medical center,” Rachel 
Bresilla at Boston’s Beth Israel 
Deaconess Medical Center told 
Harvard University. “The un-
known was frightening, but the 
urgency the pandemic placed on 
health care workers all over the 
world didn’t allow us to sit in that 
fear or uncertainty for too long. 
… The year 2020 undoubtedly 
marked us all in a unique, defining 
way. For me, it’s the year I silenced 
fear, rose to the challenge, perse-
vered, and embodied the year of 
the nurse.” 

Still, two years after COV-
ID-19’s first appearance, nurses 
are struggling to balance their 
own well-being with that of their 
patients. Words like compassion 
fatigue are starting to pop up, and 
more and more nurses are leaving 
the profession after a two-year 
battle with coronavirus. 

Two-thirds of nurses surveyed 
by the American Association of 

Critical Care Nurses said their 
pandemic experiences have them 
considering a career change. Nearly 
a quarter — 21% — of nurses polled 
by the American Nurses Founda-
tion said they planned to resign 
within the next six months while 
another 29% said they might. 

This is on top of an already 
historic shortage in nurses. The 
Bureau of Labor Statistics says 
the number of registered nurses 
needed will climb steadily, with 
a projected 175,900 openings for 
RNs every year through 2029. And 
that was before the pandemic, 
when a crush of over-65 patients 
was the industry’s biggest worry. 

“The hospital where I work part-
time as a direct-care ICU nurse 
hired many travelers and/or agency 
staff,” Heather Josey Thomas told 
the University of St. Augustine for 
Health Services. “They also of-
fered a huge COVID differential, 
essentially doubling everyone’s 
hourly salary, but eventually, even 
that couldn’t entice people to come 
in to work extra shifts because we 
were just so tired.”

Nurses 
and the 

pandemic
Nurses are wholly 

committed to patient 

care, not just by 

their job description,  

but by the  

ethical standards  

of their practice. 

THANK
YOU

NURSES

For

All You Do!
1450 E A St #1 Casper, WY

307-234-8700
www.rockymountaininfectiousdiseases.com
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How long have you been a nurse?
I have been a Registered Nurse 

for 5 years now.

What type of nursing do you prac-
tice?

My home fl oor is Medsurg/ICU. 
However our hospital has now 
trained the people who are house 
charge to also attend Deliveries in 
Labor and Delivery and also help 
in the Emergency Room. 

Why did you choose to pursue this 
profession?

I have wanted to be a nurse ev-
ery since I was 3 years old. My fa-
ther back then had stage 5 Colon 
Cancer that had metastasized to 
his liver (he is a survivor) . I re-
member a nurse from my child-
hood her name is Deane Murrell 
(she actually is a nurse at Rocky 
Mountain Oncology in Casper) 

she was so kind and compassion-
ate. She let me “help” with my 
dad’s treatment and always gave 
me popsicles while I was with my 
dad when he was receiving his 
chemo. Every since I was 3 years 
old I told my parents that “I was 
going to be like Deane.”

What is your favorite part of the 
job, and what are some chal-
lenges you face?

My favorite part of the job 
is really taking care of the pa-
tients. The patients I take care 
of can range from a newborn 
baby to a 100 years old person. 
It is such a good variety. I think 
some of the challenging parts 
I personally face is the emo-
tional involvement. I get very 
invested in my patients care, 
and when things don’t go the 
way everyone hopes it would, 
It can become very emotional 

for everyone involved.

What advice would you give new 
nurses or those considering a ca-
reer in nursing?

My advice for any new nurse or 
anyone thinking of going into the 
fi eld is that you can do this, and 
if you fall down get right back up 
and learn from it! I went to nurs-
ing school at 19 years old with a 
brand-new baby (I had incred-
ible support) so you can do it too. 
Never stop learning, there is ab-
solutely always something new 
to learn. Never be afraid to ask or 
off er help to your peers. Check 
on each-other we are all in this 
together, and you are not alone in 
your feelings ever. Be brave and 
take the fi rst step, off er to hold 
someone’s hand as they take their 
fi rst steps, we were all new once, 
and we all have been a patient 
once as well. 

RN
Memorial Hospital 

Of Converse CountySILJE (PEDERSEN) ROWE

How long have you been a nurse?
35 years.

What type of nursing do you prac-
tice?

Currently I am in the periop 
setting. I have worked intensive 
care neuro nursing and nurse 
management.

Why did you choose to pursue this 
profession?

When I was six years old I got 
hit by a car and was hospitalized 
for two weeks. I was so amazed 
at the nurses. Ever since then 
I wanted to be a nurse. I never 
changed my mind.

What is your favorite part of the 
job, and what are some chal-
lenges you face?

My favorite part of the job are 
the patients. Plain and simple.

Most patients that inter-
act with a nurse are more than 
likely a bit anxious. I do all I can 
to make a scary experience less 
frightening. 

I LOVE my patients. I would 
say the challenge is being able 
to spend quality time with each 
patient. 

Another thing I absolutely love 
about my job are my co workers. 
Some of my best friends now are 
people I have met at work.

What advice would you give new 
nurses or those considering a ca-
reer in nursing?

Do it!!!! I  love my job.

RN
Wyoming Surgical CenterMAGGIE BROWNING

“Most patients that 

interact with a nurse 

are more than likely 

a bit anxious. I do 

all I can to make a 

scary experience less 

frightening.” 
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T
hat nurses are health care 
heroes  is abundantly clear 
after two years  of pandemic. 

The toll is just as clear — many 
nurses are stressed, burned out 
and strongly considering leaving 
the profession. So what can you 
do to show your appreciation? 
Keep reading to learn more. 

Follow the rules
Nurses witnessed firsthand the 

rapid spread of the novel coronavi-
rus, so you can do your part and help 
keep their patient load low by tak-
ing the recommended precautions 
in your area. Wear masks if officials 
ask you to, get vaccinated if you can 
and follow social distancing guide-
lines when they’re in place. 

Contact your 

community leaders

Get in touch with government, 
religious and community leaders 
in your area to organize events 
to show your appreciation for 
health care workers. Perhaps you 
can feed them a meal or two, buy 
them gift cards and spa days, or do 
something else to show them how 
much you appreciate their sacri-
fices over the last couple of years. 

Be an advocate
Support policies and legislation 

that benefits public health and 
health care professionals. These 
changes will last long after the 
COVID-19 pandemic. Industry 
associations like the American 
Nurses Association and others 
can help you explore the issues 
important to health care workers. 

Talk to nurses
Reach out to family and friends 

that are nurses and ask them if 
they need help. Or volunteer to 
do things without asking, such 
as bringing their families meals, 
taking care of children, running 
errands and more. You may be 
giving a stressed-out health care 
worker the break they need to 
keep them going another day. 

Give
Nonprofits are raising money 

for COVID-19-related issues, 
including caring for the country’s 
health care workers. 

Some organizations you can 
look into supporting include the 
Center for Disaster Philanthro-
py’s COVID-19 Response Fund, 
the COVID-19 Frontline Health 
Worker Fund, the COVID-19 Soli-
darity Response Fund for WHO, 
the CDC Foundation Coronavi-
rus Emergency Fund and Project 
HOPE. 

Your health
Be proactive in your own health 

care. While COVID cases spike, 
people are still dealing with com-
mon health ailments such as heart 
attacks, stroke and the flu, which 

can also land them in the hos-
pital. Get flu and other vaccines 
when your doctor recommends, 

take your medications and follow 
medical advice to keep yourself as 
healthy as you can.

Ways to 
support 
nurses

“I Attribute My Success to This –
I Never Gave or Took Any Excuse.”

Thank you for your dedication & hard work!

Now hiring for multiple positions
throughout Wyoming

https://www.bcbswy.com/jobs/

HOME OFFICE
4000 HOUSE AVE.,CHEYENNE,WY 82001

1-800-696-4710 • https://www.bcbswy.com/

BLUE FOR ALL

Florence Nightingale
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How long have you been a nurse?
8 years.

What type of nursing do you prac-
tice?

I am a case manager for our 
veterans. 

Why did you choose to pursue this 
profession?

I love helping people and it is 
the highest honor to help those 
who have sacrificed so much to 
give us all the freedom we know 
and love.

What is your favorite part of the 
job, and what are some chal-
lenges you face?

My favorite part of my job is of 
course our veterans.  The biggest 
challenge of my job is managing, 
understanding, and navigating 
the VA system. 

What advice would you give new 
nurses or those considering a ca-
reer in nursing?

Nursing is one of the best ca-

reer paths you can choose, it is 
without a doubt hard work, but 
it is very rewarding.  There are 
many types of nursing and al-
ways something that will be new 
and interesting. You can travel the 
world, meet the most incredible 
people and feel like you are make 
a real difference in this world all 
at the same time. 

RN CASE MANAGER
Sheridan VA (Casper CBOC)JAMIE HALL

How long have you been a nurse?
I have been a nurse for almost 

9 years. I graduated in 2013 from 
Central Wyoming College.

What type of nursing do you prac-
tice?

I have practiced in several dif-
ferent settings during my nursing 
career but most of my career has 
been in ambulatory care setting 
and that is where I am currently 
practicing as a Clinic Nurse Man-
ager.

Why did you choose to pursue this 
profession?

I’m a second-generation RN 
and started by career as a CNA. 
My time as a CNA showed me 
what a sense of purpose I felt 
helping people in my community 
when they were at their most 

vulnerable, which resulted in my 
pursing my nursing degree. 

What is your favorite part of the 
job, and what are some chal-
lenges you face?

My favorite part of nursing is 
being able to meet people where 
they are and help them feel more 
secure in their health and lives. I 
feel like I’ve gained immeasurable 
amounts of empathy and under-
standing through my patient’s 
stories over the years, which has 
made me a better nurse and per-
son. I also appreciate the unique 
bonds I’ve made with my co-
workers and patients over the 
years. 

Challenges I currently face 
working in frontier healthcare is 
a lack of local resources which 
were made worse by the staffing 

shortages the Covid-19 pandemic 
brought. It’s difficult to not be 
able to provide some of our pa-
tients the care they need because 
we’re so remote. 

What advice would you give new 
nurses or those considering a ca-
reer in nursing?

To those considering nursing: 
 � Going into nursing is such 

a rewarding and challenging ad-
venture and the opportunities are 
endless. 

To those who are new to nursing: 
 � It’s ok to say no – it’s ok to 

have a balance between your per-
sonal and professional life, it’ll 
make you a better nurse. 

 � Never be afraid to advocate 
for your patients, yourself, or your 
co-workers – this is how growth 
happens. 

CLINIC NURSE MANAGER
Community Health Center of Central WyomingSAGE WEBER

“There are many types of nursing and always 

something that will be new and interesting. You 

can travel the world, meet the most incredible 

people and feel like you are make a real 

difference in this world all at the same time.” 
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GREENSHOOT MEDIA

W
e’re familiar with nurses on hospital floors and at our 

doctor’s offices, but there are many different kinds of 

nurses in different practices around the country. Here’s 

a sampling of some of the specialty nursing fields. 

Cardiac Nurse
Gwynedd Mercy University 

expects a 16% job growth rate 
for cardiac nurses. These nurses 
help patients with heart-related 
problems, including assisting 
with surgical procedures such as 
bypass, angioplasty or pacemaker 
surgery. It requires an associate 
degree or bachelor’s degree, a 
registered nursing license and a 
state nursing license. 

Certified Registered  

Nurse Anesthetist

These highly trained nurses 

help with anesthesia during 
surgeries. They are some of the 
highest-paid and highest-trained 
nurses in the medical field. You 
must have a master’s degree, a 
registered nursing license, at least 
one year in an acute care setting 
and a CRNA certification. 

Critical Care Nurse
These are registered nurses that 

are specially trained for emer-
gency situations. As a critical care 
nurse, you can expect to tend to 
serious wounds and monitor life-
support systems in major trau-
matic events. This job requires 

an associate or bachelor’s degree 
along with a registered nursing 
license and a certification in ad-
vanced cardiac life support. 

Family Nurse  

Practitioner

These specially trained nurses 
provide primary health care ser-
vices across the generations. They 
diagnose and treat illnesses, per-
form physical exams, do diagnos-
tic testing, prescribe medications 
and more. 

You’ll need a master’s degree in 
nursing and a registered nursing 
license along with 500 faculty-
supervised clinical hours. 

Perioperative Nurse
Also known as a surgical or op-

erating room nurse, these nurses 
focus on pre- and post-operative 

patient care. They manage the 
operating room, including con-
ditions in the room, tools for op-
erations, applying bandages and 
controlling bleeding. You will 
need an associate or bachelor’s 
degree, a registered nursing li-
cense, and CNOR and Certified 
Nurse First Assistant certifica-
tions. 

Nurse Educator
These nurses are responsible 

for teaching the next generation 
of health care workers, either in 
general nursing classes or in spe-
cific areas of nursing. You should 
choose this specialized field if you 
would like to help others work in 
the medical field and shape the 
industry’s future. You’ll need a 
master’s degree and a registered 
nursing license as well as passing 
the certified nurse educator exam.

Get to know the many types of nurses

CONGRATULATION

NURSES!

2616 E. 2nd St. Casper, WY

hilltopshoppingcenter.com

We are so grateful for our nurses, for their dedication
and compassion, and for their blood, sweat and tears
that they pour into their work.

Nursing is truly a higher calling, and those that
choose it as a career are angels.

Please join us in giving
heartfelt thanks to all of
our wonderful nurses.
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How long have you been a nurse?
3 years. I was diagnosed with 

multiple sclerosis (MS) a little 
over a year after graduating and I 
was terrified it was the end of my 
nursing career when I barely got 
started.

What type of nursing do you prac-
tice?

I work in home health taking 
care of retired uranium workers.

Why did you choose to pursue this 
profession?

When I first started college I 
wanted to do something to help 
people. I started with AG busi-
ness because I wanted to have 
horses used for therapy. After 
realizing the cost to start that I 
changed to addiction psychology. 
After realizing many downfalls in 
that, I chose to get my CNA cer-
tification. My grandmother was 
a nurse for 50 years and I got to 
experience how many people she 
helped and the lives she changed 

in her time. My aunt is also an RN 
at the VA hospital in Cheyenne. I 
chose to pursue my RN so I could 
do more to help those in my com-
munity after the very difficult and 
traumatic birth of my oldest son. 
If it wasn’t for the amazing nurses 
there through the entire time, I 

would have completely lost my 
mind. They were fantastic. Now 
I’m a third generation RN. It’s in 
my blood really.

What is your favorite part of the 
job, and what are some chal-
lenges you face?

My favorite part of my job is the 
joy I get to bring to people’s lives. 
A lot of the patients I see they’re 
family doesn’t live close by or 
make the time to see their fam-
ily members. So I kind of become 
their companion through their 
days so they won’t be so lonely. 

The hardest thing is seeing how 
hurt these patients become when 
their families don’t seem to care 
about them. They never come 
visit or call just to check in. It’s 
very sad. 

What advice would you give new 
nurses or those considering a ca-
reer in nursing?

Never stop learning and al-
ways ask questions when you’re 

not sure. It’s better to ask and 
understand, than be afraid and 
mess up. Always treat your pa-
tients the way you would expect 
someone to care for you or your 
family. You are their advocate and 
voice in many situations, without 
you they can be lost in the num-
bers and chaos. 

PRIVATE CONTRACT RNCARALEE NORRIS

How long have you been a nurse?
1974-1977: CNA
1977-1992: LPN
1992-now: RN

What type of nursing do you prac-
tice?

I did critical care nursing from 
1992-2014.

Perioperative nursing 2014-
now.

Why did you choose to pursue this 
profession?

Nursing is my passion for as 
long as I can remember.

What is your favorite part of the 
job, and what are some chal-
lenges you face?

The many people I work with 
in the medical field. I do enjoy in-
teracting with patients and their-

families, knowing that I can help 
anyone that needs it is rewarding 
in itself.

Challenges: Well life itself is a 
challenge.

Take one day at a time.
Computers!

What advice would you give new 
nurses or those considering a ca-
reer in nursing?

Awesome!!
There are so many different 

fields of nursing now — it’s a ca-
reer that can be rewarding and it 
let’s you grow!

RN
Banner Health Wyoming Medical CenterCONNIE PALATO

“There are so many 

different fields of 

nursing now —  

it’s a career that can  

be rewarding and it 

let’s you grow!”

“My favorite part of my 

job is the joy I get  

to bring to people’s 

lives. A lot of the 

patients I see they’re 

family doesn’t live 

close by or make 

the time to see their 

family members. So I 

kind of become their 

companion through 

their days so they 

won’t be so lonely.” 
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Regional healthcare. It’s in our name.

THANK YOU!
A thank you to nurses as they assist from
life-threatening crises to delivering babies
to caring for the elderly. Nurses are the
first points of contact for patients. We

extend our heartfelt appreciation for our

team of dedicated nurses.
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YOU’VE GOT
ADVANCEMENT

OPTIONS

• RN-BS Online (Flat fee, regardless of residency)

•MS: Education, Informatics, Gerontology

• DNP: Primary Care, Neonatal, Midwifery,

Women’s Health, Adult/Gerontology Acute Care,

Psychiatric Mental Health

• PhD & dual DNP/PhD

nursing.utah.edu

Thank you, Nurses!


